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01. OUR COMPANY

Organization Chart
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HOANGMINH |
STP. Ltd; Ca,

Peusddlddides od
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Q=Ql 22X}

al
x

Tamy T
Nhurong quyén bénh vien
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(RBYuEnY,
A mﬂ 5

3 28 % 7 WY F4 AN

ol o1 o8 U o1 £ Y| B LA (Mou)
Memorandum of Understanding (MOU) on human resources training and
overseas manpower supply cooperation

30 RBPNYNL o MEY 3N 28 Y 7 HYAE FY AN

289 97 ¥4 T 9 £33 9 TSN 20| BAIE YemREUT
Gwang-sung Development Co, Ld. In Korea and National Career Crientation And Training Incenationl JSC

in Vet 1o coopesate a fllows for h aiing and supply

1 (RIBRNLILS A%
Responsiiites of Guang sung Development Co. Utd.
- 3R 2% % 37 TS T BA o 939 327 282 ¥ ¢ 9c8 2204 §
2% ¥3 g 47 3 2z
The company irtrodces and frks focal Korean companies which are in need of manpower with
Natioral Caeer Orentation And Tabing Intermational SC 50 that the company can recnit
foreign workers abroad.

- 93¢ 327 2 WY o 3 2% 3 7 HYNE FY Y4 o A,
‘The company cooperates with National Career Orientation And Training International JSC in the
process of reciting foeign workes

- de 22k 2F I P& 930 27T HYHD oEY 3Y LBH HSS WY
HEge TN,
The company recnits foreign workers that meets the requirement of ouersess manpower

- gsusol 3U e ] 3 B3 11 5% 02YOlEE THF 4 9S8 S
The company provides sids on seeking part-tim jobs 50 that foeign students can do the pat
time works during the semester and school breaks.
- Ege @iU S22 ¥E 3UY FUMS0l HYL 4 UCS GNAS T I 2H A
A% ARG
The company provice senvics in seeking 19 50 tht foreign students n Korea who have
gradsated or are Sbout 1o graduate from ther dademic courses Gn find employment
opportunties

BRI YR = FA

2| At

2 3289V HUNS T4 U A2
Responsbikes of Nationsl Caree Orenation And Traiing Itermtiond JSC
- 3y gussel ¥4 3 ozvos €% XS KA MHBUUSALO AN 220 ¥
£ SHgs Fo0,
“The company recommends foreign students meeting the aiteria that Gwang-sung Devalopmant
Co. Ltd. requires for the foreign students settiement in Korea 25 well 25 part-time job seeking
asssance
30 79 N H0 e 93 NEAS HEHC
The company recrits foreign workers wha meets the Titeri of Korean employers’ requivements.
- o7 BEY Y28 ¥E % HY AE S0l ¥3EC
The company cooperates in pregaration documents and paperwaork for the visa processing.

3 3EA

- 282 22X U3 HEOZ AN PAVC. A ofF AU 2 TYAA Y 2
2 M22 TUS B4 43 HEY AD|0) TANCS HPE + YL U0 M2 o
+ & 39 % 52 BF 730 02 I 939 282 A7 A2 2e0
The two partes coopecates based on the mutual trust. When there s any conflit during the.

process of the contract L, pr
a " o

the mutua! corsent, they eserve the rights 1o caim the Lawsuits 1o the cours withi their
jorsdictions.

- B HAKE B30 Foiz HYET 2 82 195 220 & WAIME X 3 4
30| 25 gojop gad
This MOU is wrkten n the Korean and English nguages. Fach party keeps one copy. This MOU

s valid cnly with signatures of both two partes.
23 FEB 2024
AGaysm
(rRYNANE 30 2% % 7 YYAE F4 AN

National Career Orientation And
Training Intemational JSC

gﬂa

YRR
CEO: CUONG, MA! QUOC

Guang-Sung Industry Developmers. Ca. g

4.8
CEO: HAEYONG, SONG

oM M ZE>
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o=l 22}

Gwiang-sung Development Co, Ltd,,

& 2 JHLViet Nam Groug, JSC © Y

JHL Viet Nam Manpower Supply Group Joint Stock Company —— Resoonsiites of L Vie Mo Geup. 5C
- A FHAEY EF Y oh2bo = Y NEE H RIBYOWILO HAE 30 U=
o 243 O PEYE TN
9l o7 24 U ol &3 B 3 LA (MOU) 4 ; H
e compiry cecormends forsigr students meeting the citera that Garg-sung Development

Memorandum of Understanding (MOU) on human resources training and

i Ca, i requresfor the orign studes setement in Kore a5 wel as partime job seeking
overseas manpower supply cooperation

asssance

3 72 A 3 F3EE 9E0 TRE
watkers uha et ¢ ecuirements

94 9 o 888

#320| Guang sung Deveopment Co, L. & JHL Vet Nam Groug, SC & 5l L]

2
digit 2ol #as7IE BHREUT L T T B8 4E 1 R AR HY 290
Geang:sung Developrent Co, Lt In Korea and JHL Viet Nam Grouo, JSC in Vietram agrees 10 cooperate “pary P 3 s
as folows =%

for human resources trainng and averseas manpover sLpply

E L]

E goidhs %05 302 SHS0 3 82 143 SN0 & B4 2 39 4
B0 25 000} §%C.
This OU ' witen 1t Krean and Engish anguages Ech ary beeps e cory This MOU

L (EENEAge HY
Responsivies of Gwang-sung Developmen: Co, Ltd. |

- JHLViet Nam Group, 5SC 4| 91321 227} 21§ ¥ + U8 220 289 83 AN
& 474 9 A,
The company irtroduces and inks local Korean companies which are in need of manpower with
JHLViet Nam Group, JSC so that the company can recrutforeign workers abroad. o

is i oy vt signaures of borh s artes

929l 2ER 2 200 20| JHL Viet Nam Group, JSC 9 BB}

The company coaperates with J4L Viet Nam Group. JSC in the process of rectiting foreign 221 TR
. &) s Ganrg-Sung sty Deveioamert g ‘.é"
workers / s
5 RO s
- oo 22K 2F XU Y= 439 IAE ME0D, oiFel I LBUT HSE s\g‘ AP ol
149e asn 4 =\JHL VIE
The company recruits foreign workers that meets the requirement of overseas manpo K
g it d ting services for . o E: 8y
B

REALEC Y Ul 7] Y W 21 §Y ASUIOEE VEY + USS SET
The corpany provides aids on seeking par-ime s 5o that foreign students can do the part-
tie work dureg he semestr and sl bk

CE0: HAEYONG, SONG

FUE oY BUR 9E UL FUYS0| HUR + USE woAF BN L ¥ Ay
28 AZTCL

The compary provide sesvices in seeking jobs 5o that foreign students i Korea who have
graduated or ae about to graduate from theic academic courses can find emploment
‘opportunities.

<JHLHIELY T2 szt HA>
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